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(EDITORIAL )

LOKPAL BILL

The Institution of Lokpal is indented
to plug the gaps that exist in the present
of grievance redressal. It is expected to
offer an effective, easily available and
non-legal remedy. A strong legislation on
the Lokpal is imperative.

Proper care should be taken that the
Lokpal Bill should not violate the
constitutional provisions and should not
threaten the basic rights of citizens. It
should not sanction unwarranted intrusion
into the rights of public servants and
elected representatives. One must be
cautious that handing over enormous
powers to one entity is not accountable
to any elected body, will be something
unprecedented, and may raise the question
of constitutional propriety.

It must be noted that the powers of
investigation and prosecution must not be
conferred on a single authority. If an
investigative agency is given the power
to prosecute, it raises a serious human
rights issue. Prosecution of crime is a
public function, one that is different from
investigation. The Law Commission of
India, in its 14" report on reforms of
Judicial administration 1958, suggested
that the prosecution wing be separated
from the police. The Public prosecutor
should be personally indifferent to the
result of the case. He should place the
available evidence regardless of whether
it goes against the accused or helps him.

The Public Prosecutor should be as
impartial as the Court.

The Cr. PC, as amended in 2005,
provides for a separate Directorate of
Prosecution. The Judicial decisions
delivered, particularly after 1973, have
established that prosecutor is an Officer
or the Court whose duty is not merely
to secure conviction but to bring true
facts before the Court. In the words of
Justice Krishna lyer "the Criminal
Procedure Code is the only master of the
public prosecutor." This is also the trend
in many countries.

Right to appeal against the order must
be guaranteed to Public Servants as
scope of judicial review by High Courts
under Article 226 of the Constitution is
considerably limited. When a panel sits
in appeal, it can go into the merits of the
case, but a High Court cannot do so in
exercise of the power of judicial review.

A hierarchical appellate structure with
the final appeal on a point of law to a
higher court is a core principle of
administrative and constitutional law.

Lokpal must come under the ambit of
the Bill by inclusion in the definition of
Public Servant. There should be provision
for investigating charge of corruption
against the Lokpal.
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HISTORY OF TRADE UNION MOVEMENT
IN GENERAL INSURANCE SECTOR

— M. S. UPADHYAY Chairman - GIEAIA

"One who wins without problem it is just VICTORY BUT......
One who wins with lot of troubles that is...... HISTORY."

As the time moves on like endless stream, the
memories of past events become dim. At times we
try to recollect the important events and we loose
our sight and many events are just going out of our
mind. Every event at different situation has its
different impact. Unless we know the background we
cannot generalise the issues. On 41¢ Foundation Day
of GIEAIA we are making a humble attempt to create
the sequence of events that have been taken place
with its impact on today's life. History is not only
the record of the events but it is the culture of the
organization and the generation. It has inbuilt impact
on social and political culture and general behavior.
Today, in an era of acute competition and survival
instinct there is a search for reorganisational structure
of management. There is a need to make more
transparent, efficient and accountable organization.

We have to update our understanding of new
philosophy of business thinking in the world to
achieve efficiency, productivity and social
accountability in order to improve the quality of life
of the people. The situation is worsening day by day.
The unchecked consumerism by hammering of constant
advertisement and other media has developed
individualism, selfishness and lack of interest in any
public/social/political activity is the hallmark of the
middle class these days. These negative trends are
already creeping in Trade Union movement also. This
kind of negative trend and degeneration will have to
be overcome. This task is very arduous, difficult and
painstaking. Determined, planned, dogged and
passionate efforts are required to overcome this
terrible situation. But we have no escape route left.
We must face this reality squarely and find innovative,
imaginative and creative methodology to fight this
negative phenomenon. History is the source of
getting inspiration. In different environment the
particular generation has passed through such odd
situation and tried to overcome and control the
situation. From history we have to draw lessons of
the life. With this intention keeping in mind we are
trying to narrate the movement of struggles in
General Insurance sector.

The older generation of insurance employees of

the early days when they lived in dilapidated dungeons
and suffered scorching hardships and humiliation in
their life. The worked dumbfounded on a small
pittance for long hours which normally extended far
beyond the scheduled closing time. The sword of
insecurity constantly hanged on their heads bent over
the dusty files.

The working class struggles which roused to the
highest peak after the outbreak Second World War
created great impact on the office employees and
inspired them to form trade unions. That was
extremely difficult task in those days in the face of
brutalities of private managements. It was in this
leaching and trying period trade union movement
came to their help.

In background of such environments the trade
union movement of Insurance employees dates back
to the year 1952 when in the month of may 1952
a convention of the representative of various trade
Union of insurance employees employed in different
companies held in Delhi. In that convention a
Federation by the name of insurance employee's
federation 9 Delhi was formed. During the period life
business had also not been nationalized and there
were company wise union. In Delhi there were 9 such
company wise Unions which were affiliated to the
insurance Employees federation, Delhi.

Prior to this Trade Union pattern in the industry
was on company wise basis. However, AIIEA was
formally piloted in the year 1951 in Mumbai. However,
its constitution was adopted in its conference at Delhi
in the year 1953. During that period the insurance
industry was in private hands. There was large
number of companies which were carrying on life
insurance as well as general Insurance business. As
such the insurance Industry was then not divided into
life and general insurance business and consequently,
the Trade Union movement also developed for the
field in life or general department were not well
organized. The trade union was not developed. The
employees of a vast majority of Insurance companies
were not at all organized. As a matter of fact, there
was no all India industrial organized movement.

{ble catine inret ime
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41* FOUNDATION DAY OF GIEAIA

40 years of a great journey is getting completed on
1%t August 2011. Yes, 1t August is a foundation day of
our beloved GIEAIA. We are entering in 41% year of
glorious existence. 1st August has been celebrated by
General insurance all over the country. This year too, the
foundation day will be observed with all solemnity and
gaiety.

When we look back it looks like a simple story but
when we recall the event we would realize the inspiring
history of GIEAIA. Founded with great vision GIEAIA has
lived up to the expectation of the founding fathers and
has today grown into a mighty organization. Those were
the days when insurance employees were virtual slaves
of the management and suffered with very poor wages
and no proper service conditions. No job security - hire
and fire was the order of the day. No guarantee for
peaceful retirement or retirement benefits. There was
anarchy and exploitation.

To end this atrocity GIEAIA was born on 1%t August,
1971. The revolt that was raised and the journey that
began continue till now. It is matter of pride that in the
last 40 years with unity and through struggles, GIEAIA
has transformed the lives and living condition of insurance
employees.

Foundation Day celebration this year assumes extra
importance since there is concerted calculative items on
the part of management and the Government to make
the Trade unions irrelevant. There are increasing attacks
on General Insurance Employees, The jobs and job
security are targeted with the threat of out sourcing. The
normal jobs in the industry are sought to be outsourced

in a big way. The Government is just waiting for the
opportunity to implement second generation reform in
financial. Attacks on collective bargaining, attacks on
uniform wages, attacks on workers right is on increase.
Today there are serious attempts to weaken the public
sector General Insurance Companies. It is high time now;
all the four General Insurance companies should be
merged into ONE SINGLE MONOLETHIC CORPORATION.

This year also general Insurance Employees shall
celebrate the foundation day with a renewal of a strong
commitment to the Trade union movement and the
working class. Effective campaign to highlight the
achievement of GIEAIA to promote and protect the interest
of public sector General insurance Companies and the
employees should be carried out.. The history of the
struggle for the nationalization of General Insurance
industry and to place the general public Sector companies
al prominent place should be reminded.

The foundation day is a joyous occasion to look back
our glorious history of great struggles and achievements.
On this historic day let us take a pledge to move forward
to greater glory and achievements through unity and
struggles. We pledged to reiterate our strong conviction
to re-assure our commitment to re-emphasize our
determination to deepen our involvement to sharpen our
struggle, to play our due constructive role to accomplish
our object. On this day, we pay our homage to the
pioneering leaders who had built up this great organization
by their lifelong sacrifices. We shall look forward to
splendid future.

ooa

Obituary

Com.

With deep grief and sorrow we inform the death of a veteran
leader, freedom fighter and former Union Minister of Agriculture.
He was ailing for quite some time. His condition deteriorated and
was taken to All India Medical Institute. He breathed his last on
2™ July 2011 at the age of 86.

Com. Chaturanan Mishra joined the freedom struggle in his
student days. He emerged as one of the top leaders of the Trade
Union Movement. He was elected in the Bihar Assembly. He was
the Rajya Sabha member from 1984 to 1996. He was elected
to Loksabha in 1996.

In 1997 in United Front Government headed by Shri. Devi
Gauda Com. Chaturanan Mishra became Union Minister for
Agriculture. He pioneered the scheme insurance for farmers and
to several measures for the welfare of the farming community,

Chaturanan Mishra is no more

Com. Mishra had been in the forefront of working class
movement. He was the President of AITUC during 1983 to 1989.
Com. Mishra has contributed a lot to the movement of the toiling
people and the working class. He was closely associated with
GIEAIA and Trade Union Movement of General Insurance Employees.
He has assisted and guided the campaign of the General Insurance
Employees against the opening of insurance sector for private
insurance companies.

Com. Chaturanan Mishra never knew defeat. He tirelessly
worked for the cause of toiling masses. In his death the Trade
Union Movement has lost one of the leading fighters of working
class and other down trodden people.

Vimasathi dips the flag in his memory and pay respectful
homage.
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SOLIDARITY DEMONSTRATION ON 5* AUGUST 2011

As the Monsoon Parliament session is delayed and
now will commence from 1% August 2011, the UFBU has
postponed the strike to 5" August 2011. The strike action
is against the outcome of Economic Reforms, denying
economic demands and introducing outsourcing
vigorously.

We are also passing through the same fire. The
issues are most similar in insurance sector also. We have
to fight back the increasing attacks of Government/
Management. The unilateral imposition of anti employees
service conditions, denial of compassionate appointments,
no recruitment, violation of labor law provisions. Non
settlement of non core benefits and meaningful dialogue
on long pending issues are agitating the minds of the
employees.

On other side the Government is going ahead with
the introduction of second generation reforms in financial

institutions. The UPA Government has committed to take
this process further. The Government is to introduce the
following bills in the coming session. 1) The Insurance
Laws (Amendment) Bill, 2008. 2) The Life Insurance
Corporation (Amendment) Bill, 2009. 3) Banking Laws
Amendment Bill, 2011.

FDI Hike from existing 26% to 49% is already
introduced in the Parliament.

It is in this context that while the UFBU has given
the clarion call for All India strike on 5th August 2011
to save our jobs and job security, to protect our hard
earned rights and lo resolve our pending issues.

We are showing our solidarity and direct General
Insurance Employees to stage demonstrations during
lunch recess, jointly with banks employees.

o

HEARTY WELCOME TO GIEAIA

We are glad to welcome the following comrades who have joined the main stream of GIEAIA. They have taken
a right decision to strengthen the GIEAIA to promote and protect the interest of General Insurance Employees and

lead the movement of working class in its true spirit.

The live example of GIEAIA reigning supreme at the heart and mind of the employees is represented by the
Admission form of new members under the banner of GIEAIA. The employees have taken the stock of ground reality
and the concept of Trade Union, Ideology, approach, and action bended with the utmost sincerity and honesty of
GIEAIA towards the employees in particular and General Insurance Industry as a whole.

It is a pleasure to inform you that following employees have joined the main stream of GIEAIA.

Name of Employee

Company Name Unit

Com. Mrs. Lata Kumar

National Insurance Co. Ltd.

Vashi Branch

Com.Tanvi S. Naik

National Insurance Co. Lid.

Vashi Branch

Com. Sandhya Sampathkumar National Insurance Co. Ltd. Vashi Branch
Com. Kaushalya Rani National Insurance Co. Ltd. Vashi Branch
Com. Asha Kamble National Insurance Co. Lid. Vashi Branch
Com. Janardan S. Dhasal National Insurance Co. Ltd. Vashi Branch
Com. Smita N. Naidu Oriental DO Belgaum
Com. R. R. Herwadkar Oriental DO Belgaum
Com. A. N. Desai Oriental DO Belgaum
Com. R. F. Shashidhar Oriental DO Belgaum
Com. M. F. Sambrekar Oriental DO Belgaum
Com. A. G. Shaikh Oriental DO Belgaum
Com. G. M. Bandekar Oriental BO Nippani
Com. J. C.Kakade Oriental BO Belgaum
Com. P. P. Jirgyal Oriental BO Mudhol
Com. P. M. Kadam Oriental BO Mudhol
Com. B. S. Inamdar Oriental BO Belgaum
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Oom. oarkar passes awa
P v FOR INDUSTRIAL WORKERS
"Veteran leader Com. S. R. Sarkar, Lucknow prominently known as Sarkar Dada
has breathed his last in the morning of 12 July 2011, he was 86. He had joined BASE YEAR
Hindustan General and retired as Sr. Asst. from National Insurance Co. in the 2010 M
year 1986. During the service, he was Joint Secretary of GIEA {(NZ) and Working 2001=100 1960=100
Committee Member of GIEAIA. He had actively participated in the struggle
programme for nationalization of insurance industry. He was founder member of JANUARY 172 3926.05
General Insurance Go-operative credit society, Lucknow. Even after his retirement,
he was closely associated with our association and was visiting one office daily FEBRUARY 170 3880.40
to know the welfare of members at this age. He was bachelor and dedicated MARCH 170 3880.40
his entire life for the association and many other welfare organizations. Condolence
meeting of Lucknow Unit was organized on 15* July 20Il in the Regional Office AVERAGE = 3894.61 237
of National Ins. Co., wherein large number of employees and officers were present
and paid tributes to their beloved leader. APRIL 170 3880.40
Vimasathi salutes him for his contribution to our organization and mourns on his MAY 172 3926.05
death JUNE 174 3971.70
DO NATI o NS AVERAGE = 3926.0% 245
i ) . ) JULY 178 4063.01
We acknowledge with thanks the following donations received from
the members. We take due note of love and affection of the comrades AUGUST 178 4063.01
for GIEAIA. The donation will go long way to serve the cause of General SEPTEMBER 179 4085.83
Insurance Employees and the working class. .
- - AVERAGE = 4070.61 281
N. K. Mardikar, Nagpur Oriental Rs. 2,000
R. G. Gaikwad, Nagpur Oriental 1,010 OCTOBER 181 413148
Saleem Nagaria, Nagpur Oriental 1,100 NOVEMBER 182 4154.31
Mrs. Rama Gharde, Akola Oriental 1,000 DECEMBER 185 4222.19
S. K. Wagh, Jalna Oriental 1,100 2011 AVERAGE = 4169.52 306
RNS Mani, Nagpur National 1,000 JANUARY 188 4291.26
Mrs. B. S. Naidu, Nagpur National 900 FEBRUARY 185 4222.79
S. B. Bhanarkar, Nagpur National 1,000 MARCH 185 422279
D. A Wasnik, Nagpur National 1,000 AVERAGE = 4245.61 325
Mrs. P. A Kale, Nagpur National 1,100 APRIL 186 424561
S. D. Yerkuntwar, Nagpur National 1,500 MAY 187 126844
S. V. Paranjape, Nagpur National 1,000 - - - : -

- - The new series of the Consumer Price Index Nos. for industrial workers on base
Vinod Lutade, Nagpur National 501 2001=100 has been released with effect from January 2008 by the labaur
Mrs. S. R. Mudliar, Nagpur National 1,000 bureau. The Iinlfinu factor for the cor.we.rsion of new series ind.ex to previous series

- of 1882=100 is 4.63. Further the linking factor for conversion from 1982=100
R. V. Sabal, Wardha National 590 ta previous series of 1960=100 is 4.83.
S. P. Deshpande, Nagpur United 5,000 D.A. to all emplayees has been increased by Eight Slabs on M = 333 w.e.f.
P. K. Khandare, Nagpur United 4,000 1" August 2011.
C. P. Ingle, Nagpur United 500 Bandu Sorte, Khamgaon United 1,000
P. S. Choudhary, Aurangabad United 900 L. N. Jorigwar, Wardha United 3,000
K. R. Baheti, Beed United 5,000 Mohd. Saad, Wardha United 2,530
H. J. Kawatkar, Degloor United 1,000 R. N. Sangu, Yavatmal United 1,000
P. S. Borkar, Gondia United 3,000 K. T. Chendke, Yavatmal United 1,500
A. Y. Bhoyar, Gondia United 2,000 A. R. Manglekar, Yavatmal United 1,500
Pramod Thakur, Jalgaon United 1,001 A. P. Bakre, Yavatmal United 1,500
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EARN MORE INTEREST
£ Contact
VIMA KAMGAR CO-OPERATIVE BANK LTD.

'YOGAKSHEMA', EAST WING, GROUND FLOOR, J. B. MARG, MUMBAI 400 021.
PHONE NO. : (Yogakshema) 6573 0720, 6573 0721]22 Fax : 2202 7518
(Loan Dept.) : 6573 0725] 26

BRANCHES AT
SANTACRUZ - Tel. : 6573 0723]24 e THANE - Tel. : 6573 0727
Fort Extn. Counter : 65533901

1. WE PAY MORE INTEREST THAN NATIONALISED BANKS
ON ALL KINDS OF DEPOSITS.

2. WE OFFER ATTRACTIVE AND VALUABLE SCHEMES FOR
VARIOUS KINDS OF DEPOSITS TO SUIT ALL SECTIONS OF PEOPLE.

3. WE OFFER PROMPT AND EFFECTIVE SERVICE TO OUR
ESTEEMED AND VALUABLE CLIENTS.

4. JOIN OUR KALPATARU, RECURRING AND LAKHPATI DEPOSIT
SCHEMES AND EARN VARIABLE RATE OF INTEREST.

5. SOUND FINANCIAL POSITION AS ON 31.03.2010.
6. All Deposits up to Rs. One Lakh are Insured.

(Figures in lakhs)

1. PAID UP SHARE CAPITAL : 779.41
2. RESERVES & OTHER FUNDS : 815.95
3. DEPOSITS : 14824.55
4. LOANS AND ADVANCES : 10772.12
5. WORKING CAPITAL : 17532.46
GOVERNMENT AUDIT CLASSIFICATION - "A" CLASS
Shrl R. R. PARDHI Shrl HEMANT RANE

Chairman Vice-Chairman

m|
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CONGRATULATIONS

We are extremely happy to state that Master Akshay Uday Kale,
s/o Com. Mrs. Geeta Kale, Stenographer, Oriental Insurance Co. MROIIL, Mumbai who has
scored 95.09% marks in S.S.C. Examination held in March - 2011.
Vimasathi Congratulate him for sterling achievement and wish him outstanding career in days to com.
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We congratulate Miss Neetika Deepak Salvankar daughter of
Mrs. Priyal Salvankar AO Oriental Insurance Co. MROII Misc. Depart.
Mumbai who has scored 93.27% marks in S.S.C. examination held in March 2011.
While congratulating her Vimasathi wisher her a bright future and outstanding career.

UNITED INDIA STRUCTURED MEETING ON
5™ AUGUST 2011 AT CHENNAI

United India management has invited GIEAIA for structured meeting on 5® August 2011 at Learning Centre, Chennai
from 11.00 AM to 1.00 PM vide their letter dated 11" July 2011.

In the Structured Meeting only policy matters and conceptual issues will be discussed.

Revision in Vehicle Advance
We are pleased to inform that the Vehicle Loan for 2 wheelers has been revised as under :-

Sr. No. Category of Employee Existing Provision Revised Porvision
1 All Officers on Maximum Loan for a two wheeler is Maximum Loan of Rs. 75,000/- for
Administrative side Rs. 50,000/- since 01-04-1998 atwo wheelerw.e.f. 01-07-2011
2 Class III/TV Employees and Maximum Loan for a two wheeler is Maximum Loan of Rs. 50,000/- for
Development officers Rs. 25,000/- since 01-01-1997 for Class ITI/TV employees as well as
(Admn.) Class ITI/TV employees, adopted for Dev. Officers (Admn.) w.e.f.
Dev. Officers (Admn.) in October, 2008 | 01-07-2011

All other terms and conditions governing with regard to, eligibility, period of repayment of loan, rate of interest etc. shall
remain the same. oo
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Com. M. S. Upadhyay, Com Kushal Nag, Com. H. V. Anantha Subba Rao, Com. N. P. Upadhyay
addressing General Body Meeting at Bangluru addressing General Body Meeting at Bangluru

on 11th July 2011. on 11th July 2011.

Gthermg at General Body Meeting
GIEAIA MEMBERS STAGE DHARNA AGAINST MGMT

To protest against management's anti workers policy, members of Nagpur unit of General Insurance
Employees All India Association (GIEAIA) held demonstration in front of the office of United India
Insurance Company at Shankar Nagar on Tuesday.

Employees of United India Insurance, Oriental Insurance, National Insurance and New India Assurance
companies took part in the agitation. Speaking on the occasion, Pradip Dharmthok, National Secretary of
GIEAIA, condemned the policies of the management. Pradip Awachat Joint Secretary of General Insurance
Employees Union Western Zone, urged the participants to continue the agitation till their demand are met.
Present on the occasion were Prashent Dixit, Secretary Nagpurunit, Chandrakant Deshpande and others.

(The Hitavada, Nagpur, Wednesday, 6 July 2011)
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